
•Over 40 year history
•Largest lumber producer in Idaho
•Top 8 producer in North America
•Over 1200 employees
•Over 3000 SKU’s
•7 species of timber



Idaho Forest Group



Registered Apprenticeship

Registered Apprenticeship is a 
structured career development 
program that includes:
•A paid-work component and 
•An educational component
to obtain required knowledge and 
skills for an occupation. 

Registered Apprenticeship is
• Flexible 
• Customized 
• Integrated



Apprenticeship Overview

An apprenticeship combines mentor-
assisted on-the-job training with job-
related instruction.

Apprentices learn specific skills 
necessary to perform the job at a high 
level and earn a nationally recognized 
certificate.



Components of Registered Apprenticeship

BUSINESS 
INVOLVEMENT

Employers are the 
foundation of every 

Registered 
Apprenticeship Program

STRUCTURED 
ON-THE-JOB

TRAINING

Apprentices receive on-
the-job training from an 
experienced mentor for 
typically not less than 

one year

RELATED 
INSTRUCTION

Apprenticeships 
combine on-the-job 

learning with technical 
education at 

community colleges, 
technical schools, 

apprenticeship training 
schools, provided online 

or at 
the job site.

REWARDS FOR 
SKILL GAIN

Apprentices receive 
increases in wages
as they gain higher 

level skill

NATIONAL 
OCCUPATIONAL 

CREDENTIAL

Registered 
Apprenticeship programs 

result in a nationally 
recognized credential - a 

100% guarantee to 
employers that 

apprentices are fully 
qualifies for the job



Apprenticeship Basics for Employers

Who can sponsor an Apprenticeship Program?

Individual Employers

Groups of Employers

Unions

Federal, State and Local Government

The Military



Wages and Experience

Apprentice Wages 
Percentage of Journeyworker Wage Rates

Incremental Wage Increases
Must meet Federal Minimum Wage

Credit for Previous Experience for:
Incumbent Workers
Previous Work Experience
Educational Experience
Pre-Apprenticeship Experience
Military Veterans



Apprenticeship  Types

Time Based
Minimum 2,000 hours of On-the-Job Learning

Competency Based
Does not require time/hours to be assigned to the work 
processes.
Measures skill acquisition through successful demonstration of 
acquired skills and knowledge verified by the employer/sponsor.

Hybrid 
Specifies a minimum and maximum range of hours of on-the-job 
learning, and the successful demonstration of acquired skills as 
described in the work process schedule.



Idaho Forest Group  
Registered Apprenticeship Programs

Millwright

Heavy Equipment Technician 

Boiler/Kiln Operator

Filer Fitter

Saw Filer/Bencher 

Head Filer

Industrial Electrician
2024 to date:
• 25 new apprentices
• 73 active
• 15 completers

brownlan



Related Technical Instruction (RTI)

Registered with the U.S. Department of Labor, 
Office of Apprenticeship and/or Federally 
Recognized State Apprenticeship Agencies

Minimum of 144 Hours Per Year

⮚Vendor training

⮚Online courses 

⮚Community College



Millwright Instruction Topics

Shop Math, Hand Tools, Industrial Safety

Lubricants, Bearings, Power Transmission

Basic Pneumatics and Hydraulics, Troubleshooting Skills

Blueprints, Drives, Pneumatics Troubleshooting

Rigging, Welding Principles, Oxyfuel

Arc Welding, Electrical Safety, Machining, Basic Milling



Completion Certificate



Apprentice Completion Certificate

Registered with the U.S. Department of Labor, 
Office of Apprenticeship and/or Federally 
Recognized State Apprenticeship Agencies



School To Registered Apprenticeship (STRAP)

Registered with the U.S. Department of Labor, 
Office of Apprenticeship and/or Federally 
Recognized State Apprenticeship Agencies

Students aged 16-17 may work in hazardous 
occupations if the following criteria are met:

✔ An agreement is signed between the high 
school and employer.

✔ Students must be a in good standing at their 
school.

✔ Students must be enrolled in a related 
Career Technical course.

✔ Students’ parents must sign the 
apprenticeship agreement.

✔ The student must be under the supervision 
of a journeyman at all times.



Classroom Presentation



12

Signing Day



13

Ronnie 
Student

Classroom PresentationClassroom PresentationOn the Job Training

Jan
Mentor



Kootenai Technical Education Campus 
(KTEC)

Lakeland High School

Sandpoint High School

Clark Fork High School

Grangeville High School

Priest River Lammana High School

IFG works with these North Idaho schools



Dylan 
IFG Laclede mill

• 2017 Millwright STRAP

• 2018 Graduated Sandpoint High School

• 2018 Millwright apprentice full time 

• 2019 Millwright program NIC

• 2020 Millwright journeyman

• 2024 Electrical apprenticeship begins

• Goal:

• 2028 Electrical journeyman license

Success Story



Apply for STRAP 
position on website Attend interview

Drug test, background 
check, and physical 

exam

Sign apprenticeship 
agreement with 

school and parent 
signatures

Begin work at mill 
under Journeyman 

supervision 

Continue schooling 
with work schedule

Steps to Becoming a STRAP Apprentice



Benefits

Apprentice 
Benefits

• Paid Job
• Career 

Advancement
• Hands-on 

Training
• Credentials
• Connections

Employer 
Benefits 

• Skilled 
workforce

• Customizable 
training

• Enhance 
recruitment

• Retain 
workers

• Positive 
impact to 
bottom line

Registered Apprenticeship Benefits



Apprenticeship by state

Registered Apprenticeship is a federal program managed by each state. 

States either have their 
own State 
Apprenticeship Agency 
to  approve and manage 
apprenticeship 
programs or
have representation by 
the U.S. Department of 
Labor Office of 
Apprenticeship to do so.



Top 5 Reasons to Seek an ApprenticeshipTop 5 Benefits of Registered Apprenticeship

Recruitment

Retention

Tailored Program

Skilled Workforce

Return on Investment



Thank you!

More information:

Marie Price
Director of Training and 

Development 

marie.price@ifg.com

Tommy Groff
Plant Superintendent, Laclede

tgroff@ifg.com

mailto:marie.price@ifg.com
mailto:tgroff@ifg.com
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